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Ravi Kiran D, _ f'
Assistant professor in Commerce ';‘W

Vijayanagara College, Hosapete-58320]

Abstract:

The age is defined by a paradoxical situation in which pupils who |,
academia are eventually unsuited for industry. In today's dynamic, disruptive a;;ve blossomeg fon
employees are constantly under stress. Skill development is critical 4, clo.;'in uf/U Cé Workplace {4°
preparing for the future. Afier doing a literature analysis on (alens develoimee sjfl”"’ &ap adfjaﬂlvf"'
researchers discovered that skill gaps are a serious and critical issue. The need to c;ot ¥ I'nd,-a' ' 1!
visible in all businesses and is therefore more important than ever. [ndig's demogra -;eish][gap‘ﬂ
can only be realised if the workforce is trained and prepared with current and ffmrcei:";mgr: s
Focusing on the enhancement of skills that are relevant to emerging economic development is :," Wy
if India is to turn into a Knowledge Economy and fulfil global skill demands. Cai[" it

INTRODUCTION: B e

The workplace is a dynamic and ever-changing environment influenced by technologiqf"i%m
breakthroughs and upheavals. To keep up with the rate of change, the workers must be regulary sk
updated, upskilled, and upgraded; else, they will become obsolete and eventually omitted from their i

jobs. This effort to eradicate extinction and elimination stems from a focus on skill development in { srder

Key words: Skill Development, training, skill-gap, knowledge economy

order to prepare the workforce for the future. el
Adapting skills and attitudes has always been, and will continue to be, an unavoidable part of 2 vermn
any successful endeavour. Over and above the initial drive offered by academic credentials, one st & ide

act of technolog R tho

understand one's innate strengths. As a result, he or she must comprehend the imp o
t in behavxom!;tdmm

and accordingly improve themselves.. Simultaneously, he or she must inves

preparedness and development in order to reach behavioural excellence while polishing tccbmmf b

. skills. -, -
EVOLUTION OF SKILL DEVELOPMENT IN INDIA: m rh:pu,po
endence in 1956 Witk &, :

In India, the concept of Skill Development was introduced p0§t-ind€P ol Traiti® & by
the first Industrial Policy which had an initial focus on formal Technical and Voca %&r&

- . 1 and vocationdl 4
Education and Training (TVET) sector with dedicated institutions for tcchmcal an chicall y
practical training tot

g &

education. In 1961, the Apprenticeship Act was framed for providing dian Educa

qualified persons in various trades and promoting new skilled manpower..Thc In ltion 5 R
Commission (Kothari Commission) was appointed in 1964 to overhaul the [Il.dlﬁn Edl;:aﬁonal '“Qrc
providing policies & guidelines for the development of education in India. The Na . Aty

Policy was framed in 1966. In 1968, the first National Policy on Education was frsz;dn‘xplﬂ
Industrial Training Institute (ITI) was set up in 1969 by the Ministry of Lf‘bougé The
(MoLE), Government of India. New National Policy of Education was framed in 19 r' and funde
Council of Technical Education (AICTE) was formed in 1987, as the official rcgl.llfg(‘j) in 19
polytechnics and technical colleges. The National Policy of Education was modifi § service’
witnessed the opening up of the economy with substantial growth in [T industry a0
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lowdown in manu factu.n'ng. and engincering sector. It was felt that a considerable amount
'  for ckilled and scm‘l-skllled category workers was to explored outside the traditional
men < abjective. the National Development Corporation (NSDC) was established in 2008
" lted in framing of the first National Policy on Skill Development in 200§
made to enhance the private partnership to expand the capacity of skills training sector.
of 1 sklls Development Agency (NSDA) was established in 2013 and a vision was casted
g ualification Framework (NQF). In 2014, the Apprenticeship Act was amended to
. ccring as optional trades and Ministry of Skill Development and Entrepreneurship
ablished. In 2015, the Skill India Mission was launched, the National Policy on Skill

d Entreprencurship was framed and the Training and Apprenticeship Division was

SDE) was est
¢clopment an :
o from MoLE to MSDE.

DEVELOPMENT - ESSENTIAL FOR INDIA

evelopment is cssential for India, as it has a significant unemployed / underemployed
lation, and most corporations, particularly MNCs, regard Indian students as unemployable,

- ampting many to migrate abroad in pursuit of better prospects. If their potential is not realised, they

my gt addicted to drugs and engage in other anti-social behaviours, which the country cannot

Kl
skill d

: The success of recently announced national missions such as Make in India, Digital India, and
¢ Smart Citics, among others, depends on a competent workforce. To make this goal a reality, India
integrate skills and training with education to produce a competent and productive workforce
' that meets worldwide quality and productivity requirements.

- Inorder to meet the goals of the Skill India Mission, the Ministry for Skill Development and
| &Imprmcmshlp was established in 2014 to collaborate with other Ministries and Departments. By
e 2022, the povernment hopes to have trained 40 crore people. Various Sector Skill Councils have been
A established 10 identify the required skills in various sectors, design Skill Development Training
rograms for those sectors, and monitor such skill development trainings conducted by various
cies and corporations in that sector, so that both the industry and the population looking for jobs
0 that sector benefit.

BJECTIVE OF THE STUDY:

~ The purpose of this research is to gain a better understanding of th
movement in India through a review of the literature, as well as to identify research gaps in order to
Onduct further research on the skill development trainings provided by various skill development
iSltutes and agencies in India.

UTERATURE REVIEW:

e skill development

The researchers have made an extensive review of literature (0 understand the importance of

ihll dCVClOpmcm in India.
Dr. S. C. Patil & Prof. Amaresh B Charantimath (2021) conducted a study on

yability through Skill D ” overview of significance of
evelopment Programmes an E )
. i s d the need of employability skills

SMployabits )

v myabll“y skills”. The objective of the study was 10 comprehen i b
smfiy the skill gap - desired vs possessed. The study concluded that the skl. ga?s can be
- xi ' With training, education and short-term courses. In spite of the efforts there 1s St‘lli‘a nirea:-

: 1 - : iti missions o
e ,\G.n ; ransformation of abandoned knowledge into skills. Various ambitious

Emplo



najawad & Dr.Mukta S. Adi (2020) condycteq

Vidhyadhar T. Ba ' : ' ( a 51
il development programes for rural youth in India" with the objective 1, , 1"y
” d the Govemment initiatives for the skill develo ISCertajp ,, Wy o
status, challenges an Pment he Yoy |/

concluded that skill development is anc11lly fgalhcring momentum anqd j isn r::dia' T:l:l;“l_f
cation and skills arc fundamental i btiering Cmplo?/mem OPportunities, o y Videp, “dy‘.@
and promoting environmentally sustainable rura] devdopmcn nnknng pw‘ha;_‘;_ if ‘
policics and strategies on rural development. lncorporat't‘ The immedc,nh ; i&’
training and industry link placement facility in.cducation is indisptensable_ Skill dc\::lIZ)OfSkill'bl;%ed" /
of the hour to adapt and match the current requirements for youth in rural Indj, for Pmeny ; /

. . " . rur. :
in real sense. Thus, education / skill development is an immediate and importa al deVelop::;-

. i nt reqn:
developing countries with large youth population such as India. equlrcmcm by

Anita Swain & Sunita Swain (2020) conducted a study on "Skil] p evel
Challenges & Opportunities". The study intended to analyse the data sourced from N

cdu )
boosting productivity,

need is assimilating skills,

s *_—*_«

Y

Opment jp 1., f
Development Corporation. It concluded that l.m.ila, the 2nd populous country in the world wiy pL
60% youth population, has a ‘demographic dividend’ and need capitalise on it for reaping the Uouyg ( 9%34
which can add value to the economy of the country and also support ‘Make in Indiy’ Campati);nleg { 1

providing the skilled workforce in the country. The “Skill India’ mission requires more focus f
entrepreneurship skills for cnhancing job generation in the country. Various schemes like PMK: on (’f g
DDU-GKY etc. have been launched by Government of India for making Indian youth skilled an& 4
employable. Indian youth should be aware of such schemes, get required training ang make 47
themselves employable. i

Dr. Chandra Sekhar Dash, Shilpa Dash (2020) conducted a study on "Skill Development {12
Mission and the Skill Landscape of India: - An Empirical Study". The study aimed to assess the skil |i{
landscape of India in the wake of emerging technological disruptions, global transformation and !
international mobility of workforce. The findings of the study iﬁdicate thidt despite thq,lqugé‘@ﬂéand 5
commendable features of the “Skill India Mission’, the challenges ‘of gender inequality, sectorial
imbalance in skilling, training and placements still persists. : |

Rajni Singh (2019), conducted a study on "Research - based learning on skill development of 4!
engineering graduates: An empirical study". The study: made an effort to explore the role of }
. thesis/dissertation in engineering education for skill dé\}éidpment and based on the empirical study o
Indian engineering graduates, the study concluded that Research Based Learning contributes 10 .lhe '
development of problem solving, domain knowledge, language and communication, communication -
&IT, general leaming, academic knowledge, attitude and ethics skills. The study also brought "mﬁi i
Res.ca rch Based Leaming is best fit and improves problem solving more than other skills as [nd .
engmf:ers lafck those skills. The study proposes the necessity of incorporation of Research elzf-:he
:ﬁ:]als?ﬁgu::\flﬁ?s suf:h.as lear.ning factory for re-engineering the engineeri.ng c(.iucallo(ljltr:l em :

tons in industrial era and promote the required skills of engineering grd

manufacll)luxl'ilxl: Chen?y (2019) conducted a study on "Skill dcvelopment. for atfceslilr;;lr:fas

focus op dex,'egl(:;e-cmr'.[he rol-e of ‘new-age’ skills for ‘Make in India". The aim of t e'ng secto i

the coniex of cimg 'ngh‘t Skﬂls, ' address the growing skill gap in various manufactundy cone

that tha Indig’s ;:gmg md.ustnal landscape defined by new-age technologies- The stuc s :

and upskilleq [thnOhgra.ph]c advantages can be realized only if the existing WOd‘fO(riC it

ry skill s : llf.elong leaming initiatives, and new recruits are prepare % S1(jll-bf35"’d :
“s. It is a mammoth task for the government alone t0 develop
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dia' initiative. Therefore, it is imperative that government and

¢ lMakc in In
to develop the skilled workforce.

llective actions
Ashok Gulati & Joachim Von Braun (2019) conducted a research on
Kavery i Indian Agriculture and Food Processing Sectors: A Scoping Exercise". The
Dc\,clopmcn::amh was to study the policies and institutions that are operational in this context

res [ndia, with focus on the agriculture and food sector. The study concluded that
|| formatt n og gained significant relevance over time in India owing to a large pool of young
| develoP! cntvorkfomc and the general scope of improving sectorial productivity and growth
observed challenges related to skill development programs need to be

e ﬂl
or and take €0
ustry P Gnngul)’;

-e‘ld The commonty 2 - m

1foe(i +han alternative approach based on better partnerships, institutions, and program designs
B S w .
tf chieve the desired outcomes.
e Krishnamoorthy A. Srimathi H. (2019) conducted a study on "Skill Development - The

v The study analysed the practices of skill-based vocational and higher education
ncluded that the global requircments of work force have to be carefully studied and
ve to be taken to impart the vocational and related skills mandated by
strong hold for the Indians in the global work force and sustain the
| gevelopment and growth of the country. The factors that improve skill development will be a mixed
gffnntcg) of all the best practices on need-based analysis and requires introspections and revisions
f;ft‘}éiodica")'- The cohesive contribution of all stake holders will ensure that our vocational and higher
| education system possess the perfect blend of necessary skills required to achieve the targeted goals.

Dr. Rajni Arora & Manoj Chhadwani (2019) conducted a study on “Analysing the impact
g}ﬁ{;}d]l India as a tool for reshaping Indian economy”. The objective of the study was to analyse the
‘need of skill India campaign in reshaping Indian economy, the programmes under skill India
ign in reshaping Indian economy and the impact of skill India campaign in reshaping Indian
economny. The study concluded that to further increase the momentum and ensure proper
%if;iplcmcmation of the skill India campaign the government set a target of skilling 400 million persons
by2022 but its pace is in slow rate than the set target. At this pace, the 2022 target appears (0 be very
\ﬂiﬁ'lCult And training to job transition rate is very low than the expcctation.' In its first phase, the
@Vﬁmmem trained some 1.97 million people against a target of 2.4 million. And the skilling to
}ﬂaccmcm ratio is low. Skill India is aspinng programme of Government of India. At present, India
faom a severe shortage of trained workers. Only 2.3% of India’s work force has formal skill training
f@lnparcd 10 68% in the UK, 75% in Germany, 52% in USA, 80% in Japan and 96% in South Korea.
‘Hence there is an urgent need to impart skills in more efficient way. For contribution in growth in
= °‘r’§:0m)’ o compete with other developed countries of world it is necessary to note tba't .in the
A 1crr§3m ess of slgll India campaign, training to job transmission rate, proper skill acquisition &
ation rate is undertaken in an effective manner.
le xlr'.o};msel' F urta.do (2018) conducted a study on “A study on impact of skill dev;lopment at
appli cail o candidates in India". The objective of the study was (o undcrst.anq the gap between the
Mployabiys s Perfo"ﬁance level & job expectation at multiple stage of one’s life and to u1'1derstand
gﬁtvexy Y of candidates at entry level of job. The study concluded that the most essential aspect
as of Z'L:;e‘:ozﬁhe nation is with booming leclmologies,-organila
e g ay. The conversion rate in with lon.g-lilSlmg sustatn
?‘,Oping X n);:cal way. and it is important to consider before pr.OVl " S _
n potential especially for candidates at entry level jobs because it is directly dealing

th bujg:
Ing

& the future of the next generation to lead.
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Jasmeen Kaur & Manu Dogra (2018) conducted a study on "Skill b

A Critique Study of Initiative, Challenges and Way Forward”. The Objccuvcvc}o entiy L

assess the financial spending of Punjab skill development mission for p.romo: of the Sy “"jab.,é ’

tandards maintained at the skill centres in Amritsar, Jalandhar and";Jg skill g, Wag (o n

Punjab and understand the challenges faced by the centre heads in the smoothl:-d ist

centres, thereby, eliciting suggestions from them for an improvement in s Unctiop, oh?r;f.'

concluded that globalization, knowledge and competition have intensified the nee;)’:;q: ; Sl'::]l;
r hi |

rce in both the developing and developed nations as it enables them to acce] ¥ ki

workfo
rate of their economy towards higher trajectory. Today, all cconomies need ski| erate the , -
illed Workforce 80"“’!!1 /

meet global standards of quality, to increase their foreign trade, to bring adya ’
their domestic industnes and to boost their industrial and economic development, ¢ .olom &
ms faced in acquisition and retention of students, by the skill development n']iss‘;nsldeﬁngr %

on in pu

proble »
similar initiatives implemented in a suitable manner can prove to be quite usefyl, A i,
" A State fey

strategy based on quality training and effective measures of improvement will certainly lead ¢ .-
) . - .. : ] ) ead tg 4
increase in productivity and diversification of the economy, thereby improving the standarq of livi‘:mi13 ft)m

quality s

Ms. Sneha Vilas Kotawadekar (2018) made a study on "SKILL INDIA (NEED gt
iy

CHALLENGES)". The objective of the study as to study the present skill capacity and chaljeppe
' g

faced by skill development system in India and suggest possible solutions or ways forward. The smd-y-—fé i
' )

concluded that while India has a well-institutionalized system of vocational training, it has g} ¢

sufficiently prepared its youth with the skills that today’s industries require. Thus, to speed its{,q

economic growth the country has recently embarked on drastic policy reforms to accelerate skills .

development. These reforms have led to important changes, both in the national institutional |

framework and at the institutional level. ;
Pao-Nan Chou (2018) made a study on "Skill Development and Knowledge Acquisitiozi;;.

Cultivated by Maker Education: Evidence from Arduino-based Educational Robotics" Observatim{
on the evidence showed that maker education trhining significantly improved students content
-solving skill development. Providing a new{

knowledge and might cultivate students problem
instructional strategy for implementing a maker education program and identified that students intbf_i
maker group required considerable learning support and continual encouragement from the instructor: 4
Tamanna Joshi and Mukesh Pandey (2018) conducted a study on "Skill Developmenk 4,
Enhancing Employability In India" The objective of the study was to observe and understand m‘ "
importance of enhancing employability in India. The study concluded that India can becgme ‘h‘?gl
world’s largest provider of skilled workforce for the world. In order to prepare fdr this, there 158 al :
for mapping of manpower requirements, not just in India, but globally as well. It is important tf;a tﬁl \
for constant updating of training programmes and syllabi to ensure that the youth is exposcd !C_) cshiﬁalé ‘
technology and industry environment, The Government would work to promote both appren;cwdﬂ?:‘
fitndl;?mrchn‘:“"S- It is important to predict the possibilities of the future, and prepare O o
itse
' : merl
Hansel Furtado (2018), conducted a study entitled “A Study on [mpact of Skl Dzve:,op
:‘;1 f?:g [;ev;:ilcj()b* Candidates in India”. The 'objective of the study was to understend the% d o 00 ‘
understam?im all(l)t sb!)!_erformance' level & job expectation at multipl
e initiatises); Zkl ity of candidates at entry level job. The study conc
en by the government & other organizations as well, t

long-lastin i
su . .
befo g sustainable effect on the market in a structured analytical way,

TR

g stages of ones 'veoflh‘,,,,«,:
Juded that irrc?spec 16 g
he conversion :
it is important ’ e at
¢ providing any initiative relating to developing human potential especially for ¢
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ccause it 18 directly dealing with building the future of th
ndidates, prnor to applying for jobs must work on building th
. impressing the interviewer but also result in having be

€ next generation to lead.
eir set skills as this would
en selected, thug attaining

D yathish Kumar & Ramya K R (2017), conducted a study entitled
Y5 3

- ic prosperity through Skill India: A study of key success factors and challenges”, The
x:nomlcfthc study were to know the awareness of skill development concept, the problems faced
ives 0|0ym"'“t and provide some suggestions based on the observations and findings. The study
f‘fﬂlput how Government is caﬁng to :Tbolish unemployment problem, Majority of the
roug dents were aware of the Skill India Campaign due to various publicity schemes of Government
is highly commendable. Out of the respondents sclected for survey majority have undergone
~ il development training under different areas and have benefited them in their overall
opment. This shows the popularity of the schemes and good response from the youth. The
vey reveals that even after the training the respondents had faced some major problems while
up their own business, which need to be tackled. Almost all the respondents were motivated
ough Skill India Campaign and have encouraged others for self-employment.

Dr. Jagdish Prasad & Dr. D.G.M. Purohit (2017), conducted a study entitled “Skill
opment, Employability and Entrepreneurship through Make in India: A Study”. The objectives
the study were to understand the effect of Make in India initiative on employability, the present
of skill development in India and to analyse if the Skill Development measures will help to
bridge the gap of existing skills and required skills of workforce and Labour force in India and to
; mﬂa'stand the Challenges in Skill Development Initiatives in India. The study concluded that to make
‘Make in India” project successful, youth of the Nation should be empowered with Formal
” fducanon, Technical and Vocational training to meet the Industrial and Market requirement as per
: ﬁobal standard. The vocational training should start from High School. Students should be made

| industry ready by mzking the curriculum for professional courses such as Engineeting and MBA in a

y that provides complete on the job training. The standard and quality of training need to be

pgraded. Soft skills training along with technical skills will bring desired results. It is important that

intended beneficiaries of the skill development program join training programs with an inspiration
o 0deam and make them self-reliant to live a better life.

~ Dr. Anand Prakash (2017) made a study on "Skill Development in India: Challenges and
‘ nunfﬁesn' The objective of the study was to understand the current state of vocational education

“A research paper on

;
[ IE
4

@) € trning and review the vocational training models of the emerging economies. The study
o f;miudcd that there s 2 huge scope of generating skilled workforce in the country and utilize the

&raphic dividend" . The branding activities and active involvement of Public Private Partnership
O betier supply of skilleq workforce.

Seema Pande
Entia] lhr()ugh
: ,c?“‘xl lesson

¥ (2016) conducted a study on “Improvising skill development & employability
higher education, rescarch & innovations in India”. The objcctiw_: of Fhe .study was
. s learned from past policy interventions, how higher education institutes can
vie in Successful skil| development of the country which is the flagship p'rogrammc of the
“Mand observed thar in India, both the government sector and the private sector ha\{c
the critica role education plays in building skilled manpower and in tum boosting economic
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Lavina Sharma & Asha Nagendra (2016) made 5 study op
Challenges and Oppoitunities" The objecti've of th.is article to y,
vocational education and training and review the vocationa] traj
economies. The study concluded that the Indian governmen’
accelerated growth in the economy has highlighted the demar,
and understood the current state of vocational education ang
training models of the emerging economies.

"Skill p,
Vel
flerstand the omem in o
o MINE moqer - ey %la:
. la Ca p N b
d for skilleq Manp mpalgn axwﬁlng 3

. Wer
training and revie%d N he

Cu
of

Mrs. Smita Dayal (2016) conducted a study on "Skill Devye]
objective of the study was to understand thf: existing skill developm
bird's eye view of the importance of skill deve{opment for the skill g y Vingi'ff
institutional frame work in skill development, skill development initiatives Munnip Aed ¢ isﬁcs',:;
currently, major challenges, policy framework and the road heaqd for meeting the g0v§ in the, ;
train 500 million people by 2022 by empowering all individuals With improyeq skills Tnm S iy to 4
nationally and internationally recognised qualifications to gain access tq decent e’mplcz)wled
ensure India's competitiveness in the global market. The study concluded that in orgey t:'m"m
skill development mission a success it is important for the government to focus op iy, Mmake
quality and delivery, use of information and communication technol
delivery, introduction of modular and short term programs to meet i
Research Gap:

ape npdg,
ent landscape in lndia [Ildla".'l'be
economy,

Clusive megg, = ¢
CaSireg
0gy to meet salacity anq speedof" (

ndustry specific needs etc,

Many researchers have attempted to understand the skill
ascertain the genesis, identified the need, put light on the va
highlighted the benefits & scope of skill development. More studi
the overall concept of skill development and employability. The 1
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